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I. INTRODUCTION
Teachers play a strategic and important role in determining the quality of education. The roles of teachers are to transfer the knowledge and interact well with the students. Teachers are professional educator with their main duties to educate, teach, guide, direct, train, assess and evaluate the students throughout the formal education, primary as well as secondary education.
Mayor of Depok (2016) on his speech during 71 st PGRI Anniversary (Indonesia Teachers Association) mentioned about 5 major keys of teachers' success in teaching-learning process. They are (1) put forward a good exemplary in attitude and behavior, (2) strong integrity in carrying his/her trust as teachers/educators, (3) strong commitment for his/her professional role as teachers/educators, (4) solidarity in teachers' friendship and (5) togetherness in carrying out their work and duties. Hence, teachers as the spearhead of the schools' success are referred to teachers' OCB contribution, the principal's ethical leadership, teachers' integrity and affective commitment in enhancing the quality of education. In its context with organizational behavior, the extra-role behavior is determined as OCB. Organ (1988) stated that "OCB is also known as the extra role behavior, which is the act of performing the job beyond the job requirement." OCB is also known as the extra-role behavior which states out actions in doing the jobs exceeding the work/job requirements. In fact, volunteering behavior or teacher's OCB toward organization, obedience on ethical values, integrity, commitment and good trust for organization is not optimal. In relation with less optimum results of OCB of High School teachers in Depok, it is found that teachers are not optimally working voluntarily and less contributing toward organization.
Thus, Organ (1997) stated that OCB is defined as individual behavior that is discretionary not directly or explicitly recognized by the formal reward system and that in the aggregate promotes the effective functioning of the organization. OCB can be defined as individual behavior as discretionary which its appearance is not explicitly related with the formal reward system, yet generally encourages organizational functions effectively. Furthermore, leading to one of the OCB dimensions, Organ (1988) also stated that conscientiousness defined it as dedication to the job which exceed formal requirements such as working long hours and volunteer perform jobs besides duties. Conscientiousness is defined as dedication toward work performance exceeding the assigned formal standard, such as arrive at school early, leave school later and willing to do extra work out of his/her duty time.
However, in reality, teaching pattern of the teachers are far below from teaching certification standard they possess. Many of the school teachers are absent when it is actually their teaching time. Not only that, but also the teachers are remain sitting and sometimes scold their noisy students to remain silent as they actually disturb the teaching process in the neighbouring class.Moreover, the fact shows that the equivalence of the teaching time is still less than 24 hours per week. This is due to the fact that many of the teachers are doing their side jobs outside from their teaching activities.Although, teachers are actually receiving their certification allowance given by the government outside from their monthly salary.Therefore, it is highly expected that the Ministries of Education can revise Based on the above condition, it is clearly that the high school teachers (public schools) in Depok has not worked at their optimum and best contribution. These can be seen from the fact that they are lack of motivation to work voluntarily, less ethical leadership from the principal (indisciplined actions), low level of integrity in accomplishing their duties, less firmness and lack of courage in implementing the value of fairness and honesty,less positive expectation upon their work and less of emotional bonding and teachers' involvement in their respective organization.
The Formulation Of Problem
Based on the background of study, problem identification and the scope of the study, the research questions will be formulated as follows: 
OCB (ORGANIZATIONAL CITIZENSHIP BEHAVIOR)
OCB describes individual behavior which has its freedom to choose indirectly or explicitly and claimed as a formal reward system that generally encourages efficiency and effectivity of organizational functions. Robbins Integrity becomes the key character for a leader. A leader who has integrity will obtain trust from his/her employees. Leader with integrity is trusted because whatever he/she said will also become his/her reliable actions. Integrity has 3 (three) keys of ethical codes which can be observed, namely honesty, work commitment and work consistency. Based on the above concept definitions, integrity can be synthesized as individual behavior which consistently appointed to the values of the organization with these following indicators: (a) can be trusted, (b) consistent upon duties, (c) instill the truth, (d) firmness on the establishment, (e) firm on implementing the actions dan (f) prioritize duties.
AFFECTIVE COMMITMENT
Affective commitment can be defined as someone's tendency to stay as the member of the organization.In relation with this, Meyer dan Allen (1997) explained that affective commitment is a person's emotional attachment to the organization, felt himself parts of the organization and want to be involved with the organization and feel happy to be a member of the organization. Affective commitment is someone's relatively strong identification and involvement toward the organization. Affective commitment is someone's eagerness to stay committed with his/her membership and strive for reaching the success of the organization. Langton 
TRUST
Trust is a valuable asset for someone to be able to reach his/her success.Trust is one step which someone assume about others' good intention and conviction on someone's utterance and actions.In other words, it can be said that whenever there is no longer trust upon someone' words or actions, there will be no further actions. According to 
II. METHODS
This research is using a survey method with path analysis approach. The trial calculation results over 30 respondents, for the OCB variables it is found that there are 34 valid items with reliability coefficient (r) = 0,939. The calculation results of ethical leadership, it is found that there are 39 valid items with reliability coefficient (r)= 0,967. Furthermore, the integrity variable calculation, it is found thatthere are 40 valid items with reliability coefficient (r) = 0,962, for the affective commitment variable calculation, it is found that there 35 valid items with reliability coefficient (r) = 0,956 and finally, the calculation of trust variable shows that there 38 valid items with reliability coefficient (r) = 0,964. The target population of the research is 389 respondents. Research samples selected as much as 198 teachers from 13 Senior High Schools in Depok, using simple random sampling technique. 
HYPOTHESIS

H1. Direct Positive Effect of Ethical
III. RESULTS AND DISCUSSION
Measurement of this research is conducted on endogen variable and exogen variable.The endogen variable (the affected variable) defined as variable which its variety is explained by the exogen variable. The endogen variable of this research is OCB (Y). Whereas, the exogen variable (the affecting variable) defined as variable which its variety is assumingly occurred not because of the causes in the research model. Exogen variables of this research is the ethical leadership (x 1 ), integrity (x 2 ) , affective commitment (x 3 ) and trust (x 4 ).
Structurally, overall path diagram of each structure can be seen from the following illustration:
IV. V. VI. VII.
The results of the research show:: (1) The effect of ethical leadership on OCB resulted in the correlated coefficient r 1y = 0,391 and path coefficient β y1 = 0,213.An increase of OCB can be resulted from ethical leadership accuracy, (2) Integrity effect on OCB resulted in the correlated coefficient r 2y = 0,398 and path coefficientβ y2 = 0,208
. An increase of OCB can be resulted from integrity accuracy., (3) The effect of affective commitment on OCB resulted in the correlated coeeficient r 3y = 0,376 and path coefficient β y3 = 0,206. An increase of OCB can be resulted from the affective commitment accuracy., (4) The effect of trust on OCB resulted in the correlated coefficient r 4y = 0,566 andpath coefficientβ y4 = 0,284 An increase of OCB can be resulted from trust accuracy, (5) The effect of ethical leadership resulted in the correlated coefficient r 14 =0,391 andpath coefficientβ 41 = 0,214An increase of ethical leadership can be resulted from trust accuracy., (6) The effect of integrity on trust resulted in the correlated coefficient r 24 = 0,398 and path coefficientβ 42 = 0,207 . An increase of integrity can be resulted from trust accuracy, (7) The effect of affective commitment on trust resulted in the correlated coefficient r 34 =0,386 and path coefficientβ 43 = 0, 218 An increase of affective commitment can be resulted from the trust accuracy, (8) The effect of ethicl leadership on integrity resulted in the correlated coefficient r 12 = 0,379 and path coefficientβ 21 = 0,279.An increase of integrity can be reulted from the ethical leadership accuracy. (9)The effect of integrity on affective commitment resulted in the correlated coefficient r 23 = 0,429 andpath coefficientβ 32 = 0,320
. An increase of the affective commitment can be resulted from the integrity accuracy and (10) The effect of ethical leadership on affective commitment resulted in the correlated coefficient r 13 = 0,381 andpath coefficientβ 31 = 0,228. An increase of affective commitment can be resulted from the ethical leadership accuracy.
The Effect of Ethical Leadership on OCB
Based on the research calculation findings, it is found the correlated coefficient value as much as 0,391 and path coefficient value as much as 0,213. This means that the ethical leadership has direct positive effect on OCB.
The result of hypothesis testing shows that the ethical leadership implies significant effect on OCB. If a leader implements the norms, ethics and organizational values, hence it will create the influencing technique of a leader. A leader, actually, practicing the influencing techniques which can be accepted by his/her followers, as well as implements the norms, ethics and organizational values in their daily behavior. In accordance with this, MitongaMonga & Cilliers (2016) 
The Effect of Integrity on OCB
Based on the research calculation findings, it is found the correlated coefficient as much as 0,398 and path coefficient value as much as 0,208. This means that integrity has direct positive effect on OCB. The result of hypothesis testing shows that integrity has significant effect on OCB. The main key of integrity lead to how far someone's integrity to be fully consistent with the embraced value in conjunction with their actions which influence their
Advances in Social Science, Education and Humanities Research, volume 178
individual voluntary behavior (OCB). Yukl (2010:56) explained that a key determinant of perceived integrity is the extent to which a leader's behavior is consistent with value articulated repeatedly to followers. A leader who hopes to inspire others to support an ideology or vision must set an example in his or her own behavior. Integrity is very crucial in the attempts to enhance someone's OCB. Based on the above explanation, it is assumed that integrity has direct positive effect on OCB. Based on the above explanation, it can be concluded that the integrity implies direct positive effect on OCB.
The Effect of Affective Commitment on OCB
Based on the research calculation findings, it is found the correlated coefficient as much as 0,376 and path coefficient value as much as 0,206. This means that the affective commitment has positive direct effect on OCB.
The result of hypothesis testing shows that the affective commitment implies significant effect on OCB. In addition, affective commitment is part of the organization commitment which refers to the emotional attachment of an employee in relation with his/her involvement in the organization. Therefore, Meyer et al, (2002) 
The Effect of Trust on OCB
Based on the research calculation findings, it is found the correlated coefficient value as much as 0,566 and the path coefficient value as much as 0,284. This means that trust has direct positive effect on OCB. The result of hypothesis testing shows that trust implies significant effect on OCB. High level of trust encourages the individual voluntary behavior (OCB) to help others in his/her organization. For instance, that individual will build goo social relationship with others which will enhance the voluntary behavior (OCB) to help their colleagues or the organization in accomplishing their duties. Colquitt, LePine and Wesson (2011:242) stated that trust has a moderate positive effect on performance. Employees who are willing to be vulnerable to authorities tend to have higher levels of task performance. They are also more likely to engage in citizenship behavior and less likely to engage in counterproductive behavior. Based on the above explanation, it can be concluded that trust has direct positive effect on OCB.
The Effect of Ethical Leadership on Trust
Based on the research calculation findings, it is found the correlated coefficient as much as 0,391 and path coefficient as much as 0,214. This means that the ethical leadership jas direct positive effect on trust. The research hypothesis testing shows that the ethical leadership implies significant effect on trust. A high level of ethical behavior of a leader tends to encourage his/her followers to have trust upon the organization. The scholars, Ivancevich, Konopaske and Matteson (2008:119) explained that, Specifically trust between an employee and a manager and a management style that encourages the development of ethical leadership among employees have been found to encourage the expression of OCB s . Based on the above explanation, it can concluded that the ethical leadership has direct positive effect on trust.
The Effect of Integrity on Trust
The research calculation found out the correlated coefficient as much as 0,398 and path coefficient as much as 0,207This shows that integrity has direct positive effect on trust. The research hypothesis testing demonstrated that integrity implies significant effect. In relation with the above explanation, Handford dan Leithwood (2013) asserted the reviews by Handford and Leithwood. They found teachers trust to principals most influenced by practices such as effective leadership, consistency, reliability, openness, respect and integrity. These practices are likely to encourage teachers to be more committed to their careers. Thus, it can be concluded that integrity implies direct positive effect on trust.
The Effect of Affective Commitment on Trust
The research calculation found out the correlated coefficient as much as 0,386 and path coefficient as much as 0,218. This shows that affective commitment has direct positive effect on trust. The research hypothesis testing demonstrated that affective commitment implies significant effect. Affective commitment tends to encourage someone's trust work at his/her optimum. An individual who has high level of affective commitment such work comfort will influence his/her own trust to wok at his/her best performance.Thus, it can be concluded that integrity implies direct positive effect on trust.
The Effect of Ethical Leadership on Integrity
The research calculation found out the correlated coefficient as much as 0,379 and path coefficient as much as 0,279. This means that ethical leadership implies direct positive effect on integrity. The result of hypothesis testing demonstrated that the ethical leadership implies significant effect on integrity. The ethical leadership inspires someone's integrity to be consistent and fulfill his/her promise. The ethical behavior of a leader such as building up effective communication with the employees will influence the integrity of his/her integrity to instill truth value on their actions. In accordance with this, Yukl (2010:342) explained that most of the evidence about effects of servant leadership is from anecdotal accounts and case studies of historical leaders. Other evidence comes from research on related subjects such as supportive leadership, empowerment, leader integrity, self-sacrifice by leaders and ethical leadership. Based on the above explanation, it can be concluded that the ethical leadership implies direct positive effect on integrity.
The Effect of Integrity on Affective Commitment
The research calculation found out the correlated coefficient as much as 0,429 and path coefficient as much as 0,320. This means that integrity implies direct positive effect on affective commitment. The result of hypothesis testing demonstrated that integrity implies significant effect on affective commitment. Individual integrity such as firmness in doing the actions and prioritize duties will influence someone's affective commitment to do sacrifice for the organization. Integrity is a concept which stresses on the suitability of someone's actions with the principles or certain values the person has chooses. According to this matter, Handford and Leithwood (2013) explained their reviews which found teachers trust to principals most influenced by practices such as effective leadership, consistency, reliability, openness, respect and integrity. These practices are likely to encourage teachers to be more committed to their careers. .
The Effect of Ethical Leadership on Affective Commitment
The research calculation found out the correlated coefficient as much as 0,381 and path coefficient as much as 0,228. This means that ethical leadership implies direct positive effect on affective commitment. 
